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WE SEEK ONLY WHAT WE WANT FOR OTHERS

Why doesn’t the Resort Municipality of Whistler (RMOW) feel the same?

RMOW has built a massive “Whistler living allowance” into management wages.

Top Administrator Human Resources Public Works Manager
VU ELET T,

noD. 9.748 4 40 00 / 0.493.04

Quesnel (pop. 10,323) $107,636.92 $57,239.63 $74,648.83

RMOW MANAGEMENT +$97,097.57 +5$42,237.74 +$45,844.21

“WHISTLER LIVING (+90%) (+74%) (+61%)
ALLOWANCE"

Why does the RMOW understand the Tell RMOW Council to keep our

need for a “Whistler living allowance” community strong:

for its managers, but not for its highly

skilled municipal workers? « Get back to the bargaining table
- Address CUPE 2010 affordability

We are proud to keep our water safe,
maintain our award winning wastewater
treatment system and enforce the by-
laws for our community — but we can't
continue to do it on as little as $14/hr.

concerns

- Stop demanding benefit rollbacks
from our municipal workers

Mayor Hugh O'Reilly and Council can be
Strong communities have a strong reached at mayorsoffice@whistler.ca,
and stable infrastructure. It's wrong to phone (604)935-8103, fax (604)935-8109.

operate our vital public services like a
revolving door.
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